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DEFINITION OF A SOCIAL SECURITY AGREEMENT (SSA)eTYPES OF SSAS

- Definition of a Social Y " .
AelERTgel 2lel :M’ :j Security Agreement (SSA) :M ‘;j i

[0)al

s _ . _ _ . . . il

AR|EHEEE I7t 7F AR EHEOIE fadte 2AUCE, 29| HaNT A Social Security Agreement is concluded to coordinate the social 0%

50| 2=210[Lt F2| AFXOA A= 21 SYotH MEE =+ % 'E% HZs security program of one country with a comparable program of r;
0 50| Y= M UL 22 5582 /U another country with the aim of addressing unfavorable conditions or

restrictions on foreigners or overseas residents in the application of
each country’s social security program. Once an SSA takes effect, the
@ Q|01 HZ A0 H| EUSIH| HMLE|R| = HS provisions of the agreement carry the same weight as the domestic

L olxis laws of a contracting state.
+ 252l ASAON HSICIE 7] AHAE 2R Jie 2o
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SIS 2ol AZ=sH= Ao 2o @ Examples of Payment Restrictions on Foreigners or Overseas Residents
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SotA| 2L 2N X5ok= 39/t S « Workers who have divided careers in several countries sometimes fail
to qualify for benefits or lump-sum payments because they have not
worked long enough to meet minimum requirements (normally 10 to 20
years for the old-age Pension).
+ Even when some workers become eligible for benefits, they may find
their benefits reduced or unpaid while living abroad.
O w \ N o
o O O] 0G4 N b
AB|EAIHKI0| Q3 I 7 Types of SSA A i 7
A2l Y E0l= 2els A 717 |7 et E0| USLIC Social Security Agreements are classified into two main types:
ez ™ ﬂi.’é,% S MTH=0 Y72 IHAE 22RHEE AHER2 & contribution-only agreement and totalization agreement.
fi= AzEd= HAH o gt Wids 8t F80(1, 717 (7t etgde The contribution-only agreement eliminates dual payment of social
o= A Oq:‘ Hels HAED oL 2 U= AF 7147 (7S ol 50E K| security contributions in both countries for a worker (or a self-employed
ot a8k Zalote A F™YLIC person) detached from one country to another country. Totalization

agreement is more comprehensive one, as it includes provisions on
not only elimination of dual payment but also totalization of coverage

2019104, 44 / FHiC} JE] periods in both countries to acquire entitlement for benefits.

25

B2 OEE | UZEC 22 A9A o OxH|7|AE 0[2t 0|=i2/o} U= Countries that Korea concludes SSAs
(1074=2) &= 2 [As of 1st OCT 2019]

Hi0fE, S, 200} 2MEES 0, Ho(0, 27t2lo) Name (36 Countries)
=] A

B, AHQL S26}7(0f =Z2HL{of, fO'EHE,

7117 Ty
(2674=2) QAER|Of QI M, FHLICE FH# ZZ20E[0K19.11.1.01%), ConAtnbunon—(t)nly China, Iran, ltaly, Japan, Mongolia, the Netherlands, Switzerland,
E7| MR, BRlC, DA TRIC 3Pl % sEenst the UK, Uzbekistan, Chile
(10 Countries) ' '
Totalization Australia, Austria, Belgium, Brazil, Bulgaria, Croatia, Canada,
Quebec, the Czech Republic, Denmark, Finland, France,
Agreement '
(26 Countries) Germany, Hungary, India, Ireland, Luxembourg, Peru, Poland,
Romania, Spain, Slovakia, Slovenia, Sweden, the U.S,, Turkey
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Merits of SSA j

1. Elimination of Dual Coverage

* Detached employees or self-employed persons working abroad for
a short period of time would have to pay social security contributions
in home and host countries simultaneously. However, as a result of a
Social Security Agreement, the worker or the self-employed can get
exemption from paying contributions in the host country, on condition
that the person pays contributions in the home country.

* As a rule, detached employees may be exempted from paying
contributions in the host country for 3 to 5 years. This duration can
be extended for another 1 to 3 years upon the consent between the
pension agencies of both countries.

£l Examplet Mr, Kim was detached from OOElectronics in Korea to its branch
office in Germany for 5 years.(monthly salary : ¥ 4 million)

1. AFEHE OIS 2 52
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=Y AFHBE(EEEE 18.6%) o (03.1)2 5 28z HA
5 @ 134y 5 @ 4muyy
sEel 430U Soo 890 oy
ool g9n L 5112t 4460RHEl B

Before the SSA After the SSA
The amount of pension The amount of pension
contributions contributions

Korean National Pension
(contribution rate of 9%)
German Pension
(contribution rate of 18.6%)

Paid(Total) 13,240,000 per yr.

Paid(Korea) 4,320,000 per yr.
Paid(Germany) ¥8,920,000 per yr.

>

The German pension contributions
can be exempted.
(since March 1, 2003)

Paid(Total) 4,320,000 per yr.
Exempted(Germany) 8,920,000 per yr.
Exempted(Germany) 44,600,000 for 5 yrs.
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2. Totalization of Coverage Periods

SIEER s, Lee had paid social security tax to the US Social Security system
for 9 years (amounting to about ¥100 million) and then came back to

- (O]=) 0= 01| ko g =te) ik
oS e 4 Ue
- (31 et 0] o
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3274 013 Y2 Y
242} 3 (U2 9 1042 %)
- (O1R) Y= 71717t 14602
0/ 47117 7K101) 55,
0|2 &Z(9/14) - O B4THY
- (3) Y= 71717 14102
OIS HA7171ZH103) 55,
3132 SioN(5/14) - O 20848

Korea and have contributed to the Korean National Pension for 5 years.

‘ Before the SSA

+ (the US) No eligibility for the US
benefits, even though she had
paid contributions

+ (Korea) Eligibility for the Lump-
sum Refund only, not for the
Old-age Pension

>

After the SSA

She could acquire eligibility for the
Old-age Pension from each country.
(About 1,040,000 per month)

+ (the US) The totalized coverage
periods in both countries amount
to 14 years, meeting the minimum
coverage periods of 10 years. She is
receiving about ¥840,000 per month
of the US Old-age Pension based on
the proportion of 9 out of 14 years.

+ (Korea) The totalized coverage periods
in both countries amount to 14 years,
meeting the minimum coverage
periods of 10 years. She is receiving
about #200,000 per month of the
Korean Old-age Pension based on the
proportion of 5 out of 14 years.
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3. Equal Treatment

* Nationals of one contracting state who reside and work in the other
contracting state shall be treated equally to the nationals of this
contracting state in application of its social security system (with
respect to the eligibility for and payment of benefits, as well as the
overseas remittance of benefits).

ElExample3 M:s. Park emigrated to Korea after residing in Australia
for 10 years with a permanent residence.,

Before the SSA ’ ‘ After the SSA

She was not able to apply for her o She was able to claim for her

Australian Old-age Pension while Australian Old-age Pension and
residing in Korea. receive AUD $ 1,500 per month.

Implementation Procedure for
Social Security Agreements

The Center for International Affairs (CIA) of the National Pension Service
(NPS) is the competent institution of Korea which implements Social
Security Agreements for elimination of dual coverage and totalization of

coverage periods.

1. Procedure for Exemption form Contribution

@ How to be exempted from contribution in contracting state

Employer in Korea ’ ‘ CIA of the NPS ’ ‘ Employer/Employee ’
Request for the Issuing the Submitting the
"Korean Certificate "Korean Certificate "Korean Certificate
of Coverage of Coverage under of Coverage under

under the SSA; the SSA; the SSA; to the

to the Center for (Certificate will competent institution
International Affairs be provided for a of the contracting
(CIA) of the NPS employer, employee, state

and the competent
institution of the
contracting state)
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IMPLEMENTATION PROCEDURE FOR SOCIAL SECURITY AGREEMENTS
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@ List of Documents needed for the
FKorean Certificate of Coverage under the SSAs

[As of 1st OCT 2019]

Common

Denmark, Germany,
Romania, Mongolia,
the US, Belgium,
Bulgaria, Brazil,
Sweden, Ireland,
the UK, Uzbekistan,
ltaly, India, Japan,
The Czech Republic,
Chile, Canada,
Quebec, Peruy,
Australia, Croatia

The Netherlands

Spain

Slovakia

Austria, Turkey,

Poland, Luxembourg,

Slovenia

Switzerland, China,
Finland

France

Hungary

« Application
form

« Letter of
Detachment

Same as
above

Same as
above

Same as
above

Same as
above

Same as
above

Same as
above

Same as
above

(if accompanied by family)
Certificate of Family Relations

Certificate of overseas medical expense
insurance (e.g. injury, ilness or travel insurance)

Certificate of Workers™ Compensation Insurance

» (Public) Document that certifies the detached
worker is covered by the Industrial Accident
Compensation Insurance (issued by the
Korea Workers™ Compensation & Welfare
Service)
(Private) Document that certifies the detached
worker is covered by Workers™ Compensation
& Employers' Liabilty Insurance (issued by a
private insurance company)

+ Certificate of overseas medical expense
insurance (e.g. injury, ilness or travel
insurance)

+ Certificate of Workers' Compensation
Insurance

» (Public) Document that certifies the detached
worker is covered by the Industrial Accident
Compensation Insurance (issued by the Korea
Workers" Compensation & Welfare Service)
(Private) Document that certifies the detached
worker is covered by Workers™ Compensation
& Employers' Liabilty Insurance (issued by a
private insurance company)

Document that certifies the detached worker is
covered by the Korean Employment Insurance
issued by the office of Employment Insurance.

Certificate of Workers' Compensation Insurance

» (Public) Document that certifies the detached
worker is covered by the Industrial Accident
Compensation Insurance (issued by the Korea
Workers  Compensation & Welfare Service)

« Official document for exemption
« Contract of employment (if employed in
Hungary)

X Any delay in submitiing your Certificate of Coverage to the competent institution

of the contracting state may result in no refund of the contributions already paid.

We strongly recommend you to be issued the Certificate a month prior to your

detachment,
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IMPLEMENTATION PROCEDURE FOR SOCIAL SECURITY AGREEMENTS

12

GhEﬁ%ﬁ%7ﬂﬂﬂ%ﬂﬁéﬂﬂﬂéﬁw¥2ﬂ5§$

@ How to be exempted from contribution to the Korean National Pension

oI A8} HuR AR A8, 222
B L2720 IIUEHN 2T Sl
B 715N (NEXL, 22, SREME
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1. dii= 7IUS3M 2
2 BRNY 2 E= HEHAEA

3 AEB AEQZUSES, FUSES S)

S7|19HE E=

AKE
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3671=

* BIEA e 22
SBISFTEL EHOIXwwnpsorke) b BIRHIE b MABD| b “7jRIBIN2
ZA > @S0l ofst BRINIT FIIBH| ARA T ‘-5 S ot
2911 FRIBA| AlE 22 oA

“ HEA
(04554 M2 BT EPIZ 173, 225 R0IHSTEr ZAE (20,12 OFH o)

Employerin . C.om.petent
. institution of the Employer/Employee
contracting state .
contracting state
Request for the Issuing the Submitting the
ICertificate of ICertificate of "Certificate of
Coverage under Coverage under the Coverage under the
the SSA; to the SSA, SSA, to the CIA
competent institution (Certificate will be of the NPS

of the contracting provided for the
state employer, employee,
and the NPS)

List of Documents needed to request exemption from
the Korean National Pension

How to submit

Countries Required Documents

1. A original copy of the Certificate of

36 Coverage under the SSA of the contracting | Via a registered
Contracting state letter or Visit the
States 2. An official document for exemption NPS.*

3. A photocopy of the Alien Registration Card

* Submit To:
The Center for International Affairs, the National Pension Service
22nd Fl, 173 Toegye—ro, Jung—gu, Seoul, 04554, Korea (Expected to relocate in
JAN 2020)
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IMPLEMENTATION PROCEDURE FOR SOCIAL SECURITY AGREEMENTS

2. &880 2lgt 50 =L 2. Application Procedure for Benefits under the SSA

sy

@ SH0jM FRUAF S LS Soll EH= S0 E Aot B2 @ If you claim for the benefits of the contracting states through the NPS

&
il
0%
2
=

Competent 3
Z3l S ME| HUF AR Applicant CIA of the NPS institution of the =
contracting state ®
e
. Determining )
Sending the . 3
U= g - S =
= ~ I ozf - Submitting the competent institution entitlement o Fh‘e =z
ZLUAFIH = AT 20 14712te B R N of the contracting benefits by totalizing :
= HEHMEO FHHETM irote] 8= the benefits of the state the application coverage periods oy
ST T RITLA ojoj= AT A ) nee ( . h Rk =
= o:'j-f;]l S g7M 7fj7|7r = HOE;‘ ol 01|E71T contracting stateto  form with information all:c?(i)r:fo:r%?:mtise =

= sEeT S A the CIA of the NPS on coverage periods rming

At &8 " Korea applicant of
its result

@ If you claim for the benefits of the Korean National Pension
through a competent institution of the contracting states

Competent
243101 MR AD7|3t A AMIE Applicant institution of the CIA of the NPS
contracting state

Submitting the Determining

U= Az application form for : entitlement to the
x40 7|20 = UHASSHO 17ItE the benefits of the th?ee:s;l)rl]ifatgsn’\lfz?m benefits by totalizing

=< 3:';3 . =20HETM ot FTI%= Korean National with information on coverage periods
301,-:4'__?'11:')(1 = E= o3 Fo+=d 28 Y Pensiontoa coverage beriods in in both countries
= = 714712t S5 HQl0i|) competent institution gep and informing the

the contracting state B e

its result

N of the contracting
state




2-1. How to be Entitled to Benefits of Contracting States

XN

@ Y Az de @ Requirement for claiming for the benefits of the contracting states

O 71712 eRE M2 2E7 12 01y Helz HE

*HE= HgEEE A HR7IHGH B FX]
0 =S @Y= s g VIV 10| 8= 8% 2520 55
O F8= =F%s +E/AEE £F

© Applicant has paid contributions in the contracting state for more than E:;II'
the minimum contribution period; [

@ The totalized coverage periods in Korea and the contracting state are
more than the minimum period for qualifying for the old-age pension
of the contracting state, and

© Applicant reaches the pensionable age of the contracting state.

@ Qualifying conditions for the old-age pension of the contracting states

[2019.10.1. SR / ZHICH IE] [As of 1st OCT 2019]

Sz HZHSR Pensionable age for old-age Minimum

Loty (early old—age) pension Qualitying conditions contribution periods
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IMPLEMENTATION PROCEDURE FOR SOCIAL SECURITY AGREEMENTS

A
™ 54 g2t
|1
)

I HHE: 3 0fA ' Stete Pension: Resided for at least 3
OXL_240{=2- O 1O L = o .
diot3 AOTSBZGE }'\1‘| = 6o 7HE(EA 1EH oA 22) 1 | Denmark i‘?;e Z%nsganré Ghyears years(with at least 12 months work) 1 year
' ATP: 13] 0JA} g -0 ATP: Contributed &t least once
=9 | 65M 87iE 5 2 | Germany |65 years 8 months Contributed at least 5 years
20tLjop | 65M| O: 63A| 154 3 | Romania |M: 65 years, F: 63 years | Contributed at least 15 years
EM=EE3 | 65A 104 4 |Luxembourg | 65 years Contributed at least 10 years
oj=2 66(62)M| 10 5 USA | 66(62) years Contributed at least 10 years | 1 year 6 months
7ol | 654 13 0|M HE 6 | Belgium |65 years Contributed at least once
=7f2|0F | 66A] 15 7 | Bulgaria |66 years Contributed at least 15 years
gaiE | 65M| 0f: 60M| 154 8 | Brazil |M: 65 years, F: 60 years | Contributed at least 15 years
_ _ _ ) ' Social Pension: Contributed & least oncel
A3|HZ: 614 Alg|HE: 13 ot 2 Social Pension: 61 years Dot
Al
AQE BAT: G5A HRIIT: 3 0|AF A= 9 | Sweden Pt guyir:gee Pension: Resided for at least
AHOl | 65K 871 154(504 015 FA 21 TR £ 10| Spain |65 years 8 monihs Confibuted al feast 15 years 1 year
= = = a == = (Al least 2 years after the age of 50,
Z2HI7[0} | 624 6711 15 1 11| Slovakia |62 years 6 months Contributed at least 15 years 1 year
EE2H|L[0} | 65X 154 1 12| Slovenia |65 years Contributed at least 15 years 1 year
ofzHE | 66A| 5202 14 13| lreland | 66 years Contriouted at least 520 weeks 1 year
QAER|0} | H: 654, 0f: 6OA 154 1 14| Austria | M: 65 years, F: 60 years | Confributed at least 15 years 1 year
ol | 5850)Ml 104 15| India | 58(50) years Contriouted at least 10 years
- = 63M 6712 The Czech | M: 63 years 6 monins .
=z |5 S = ’
H| of: 63K 27HY 35 16 Republic | F: 63 years 2 months Contributed at least 35 years
CPP: 13| 0|4 HE CPP: Contributed at least once
FHLICE | B5(EOM| OAS: afi2|7= ZTLA| 20 17 | Canada | 65(60) years OAS: Resided for at least 20 years 1 year
(FHLACE A HFAL 10H) (10 years if residing in Canada)
e | 650 QPP: 13| 0|A 18| Quebec |65(60) years QPP: Coniributed at least once 1 year
. M: 65 years )
Lt ) 2 | 1512
S20tE[OF | F: 65M|, OF: 624 4712 | 15 19| Croatia |- o years 4 months Contributed at least 15 years 1 year
El7] | d: 60M| OF: 58A| 7,200 O|N HE 20| Turkey |M: 60 years, F: 58 years | Contributed at least 7,200 days 1 year
. . . 204 65 years Contributed at least 20 years(for Earl
= (I3
= G5A(: 55A, O1: S0A) (Z71]: & 30E, of 254) 2] = (M: 55 years, F: 50 years) Old-age, M: 55 years, F: 50 years)
. . o 25, 04: 204 Contributed ! least 25(F: 20) yearsfior
=i | Lt ] . .
SES | 67H, 0f: 624 AH== 2221 18) 22| Poland | M: 67 years, F: 62 years New scheme, no minimum requiremens) 1 year
66A| 27614 2712) 66 years 2 monhgl6! years 2 monh)
23| DA | x 195512 0% 13| O|N E& 1 23| France | %For those who were borne | Contributed at least once 1 year
ZEMXI= 67MI62M) after JAN 1955, 67(62) years
24| L= | 63~6862)M) 18] |4 &% 24| Finland |63~68 years (63 years) | Confributed at least once
25| g1zl | 64M 204 14 25| Hungary |64 years Contriouted at least 20 years 1 year
= N 108 G 1 ' At least 10 years of permanent resi- | 1 year(with at least
ES M 6711 e -
%| =% 6540k (0I5 Zla 518 014 A (A 6711 A) 2| Australia | 65 years 6 monihs dencelwih at least 5 confinuous years)|6 coninuous months)
X goid Y aged= 8= HE /N Sol et HE s % The above qualifying conditions are subject to change by amendment of laws

or regulations of the contracting states.
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WEBSITES OF COMPETENT INSTITUTIONS OF CONTRACTING STATES

Websites of Competent

Exempting contributions Japan Pension Service (www.nenkin.go,p)

XL Al 7|2} SHO|X| oo . =
| M = | ton
Institutions of Contracting States 2
oA
i
[2019.10.1. SiXH / ZHACH )IE] [As of 1st OCT 2019 / By order of effectuation] 0_*‘6_
g5t 3ol o o L o o s 2
YRS | 200310, 1. H3 20| 8] 3128 wwwsvb) Iran 1978.6.10. g:rrggmg nggﬁ:gzz Sociel S«fcunty Organization (www.famin.r)
=i =4 2011, 9.1, | B2 HMH7 [ZHRA HA2XIZH www.atp.dk) Canada 1999.5.1. Tolaizng coverage periods Service Canada (wwwcanada.ca)
= 2003, 1. 1. | E2HHH7[ZFeht %'33@6:1-‘g‘H(WWW.deutsche—renten\/ersicherung.de) The UK 2000. 8. 1. Exempt!ng contr_\but!ons HM Revenue and Customs (www.hmrc.gov.uk)
- = = USA 2001. 4.1 Exemping conirbuions Social Security Adminisiration (www.ssa.gov)
Zopjob | 20107, 1. | HERBMHIRIEA | 27103 U AfElE S wwwcnppro) ! | Topiing coverage perids .
= Y = Exempting contributions Deutsche Rentenversicherung Bund(DRV Bund
EMHE3 | 20199, 1. | B2 |ZFeAt =27 |H2ES7 |2 (www.cnap.u) Germany | 2003, 1. 1. Totalizing coverage periods (www.deutsche—rentenversicherung.de)
== 2007. 3. 1. HIAZHI| 27 IAFR| 2 3 (www.ndaatgal.mn) The Tetherlands 22(())%351 2 11 Exempiing contributions | Sociale Verzekeringsbank Hoofdkantoor Amstelveen (www.svbin)
= = = = lapan .41,
Sk,
o= 2001, 4. 1. | ES2 A7 7t A2 A www.ssagov) ltaly 2005. 4. 1. | Exempling contrioutions Isfiuito Nezionale Previdenza Sociale (www.inpsit)
_ = L7 PAFS| A (www.onssrsziss fgov.be) Uzbekistan | 2006, 5, 1. | Exempting contrioutions | Off-budget Pension Fund (wwwipiruuz) / Ministry of Finance (www,miuz)
704 2000. 7. 1. | HYEHA7 |2 27 }g%%(www sfpdigov. be) Mongolia 2007. 3. 1. Exempting contrioutions Social Insurance General Office (www.ndaatgal.mn)
_ _ B - Exempting contrioutions } .
27k2loF | 2010, 3, 1. | ESRHEH7|ZFEIAR ZIIARS| 2 A7 |2 wwwnssibog) Hungary | 2007.3 1. Tota\izing cgverage sEiie Hungarian State Treasury (www.allamkincstar.gov.nu)
saE | 201611, 1. | EEREK7 2 TS| wwwinss.gov.bor) France | 2007.6, 1, |, Xemoing contioutons CLEISS (www cleissii)
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Totalizing coverage periods

- - A2 H(www.pensionsmyndigheten.se) Exempiing contriout
A9l 5 TISHA ii=xe] . . ; piing contrioutions " ;
AQHl 2015, 6. 1. | HEIZHAH+7 |2HEHA A3l forsakiingskassan se) Australia | 200810, 1. Toalzing coverage porods Centrelink (www.humanservices.gov.au)
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